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RULES  AND  REGULATIONS 


Title  29 — Labor 

SUBTITLE  A— OFFICE  OF  THE 
SECRETARY  OF  LABOR 

PART  97— SPECIAL  FEDERAL  PROGRAMS 
AND  RESPONSIBIUTIES  UNDER  THE 
COMPREHENSIVE  EMPLOYMENT  AND 
TRAINING  ACT 

Subpart  A — Summer  Program  for  Econom¬ 
ically  Disadvantaged  Youth  Under  Title 
III  of  the  Act 

Pursuajit  to  section  702(a)  of  the  Ccwn- 
prehensive  Employment  and  Training 
Act  of  1973,  as  amended  (Pub.  L.  93- 
203,  87  Stat.  839),  which  authorizes  the 
Secretary  of  Labor  to  prescribe  such 
rules,  regulations,  guidelines  and  other 
published  interpretations  as  he  deems 
necessary  to  carry  out  the  provisions  of 
this  Act,  the  following  relations  are 
published  in  order  to  provide  for  the 
implementation  of  the  Summer  Program 
for  Economically  Disadvantaged  Youth, 
authorized  by  Title  m.  Section  304(a) 
(3)  of  the  Act. 

The  following  regulations  are  promul¬ 
gated  as  a  replacement  for  the  present 
regulations  published  on  August  26, 1974, 
imder  Part  97,  Subpart  A  of  this  title. 
These  regulations  shall  become  effective 
July  7, 1975. 

As  these  regulations  relate  to  public 
property,  loans,  benefits  or  contracts, 
they  have  been  excepted  from  the  ap¬ 
plication  of  the  notice  and  comments 
provisions  of  the  Administrative  Pro¬ 
cedure  Act,  5  use  553(a)  (2).  The  policy 
of  the  Department  of  Labor  as  stated  in 
29  CFR  2.7  is  not  to  use  this  exception 
as  a  basis  for  not  giving  opportunity  for 
notice  and  comment.  In  this  case,  in  or¬ 
der  to  effect  promptly  the  purposes  of  a 
summer  program  tinder  the  Comprehen¬ 
sive  Employment  and  Training  Act,  it  is 
contrary  to  the  public  interest  to  delay 
the  Issuance  of  these  regulations  to  the 
extent  necessary  for  the  preparation,  re¬ 
ceipt  and  evaluation  of  the  comments. 
Accordingly,  they  are  not  issued  for  com¬ 
ments  prior  to  publication  in  their  final 
form. 

Nevertheless,  although  these  regula¬ 
tions  are  being  published  in  final  form 
and  are  made  effective  July  7,  1977  it  is 
the  policy  of  the  Department  of  Labor 
to  solicit  and  cemsider  comments  cm  its 
regulations.  Accordingly,  cmnments  will 
be  received  until  30  days  following  the 
effective  date,  after  which  the  comments 
received  win  be  evaluated  and.  If  war¬ 
ranted,  the  regulations  wUl  te  luipro- 
prlately  am^ded.  Meanwhile,  however, 
in  the  Interest  of  expediting  the  program, 
these  regulations  shall  remain  In  force 
until  amended. 

Interested  persons  are  invited  to  sub¬ 
mit  comments,  data  or  argiunents  to: 
Assistant  Secretary  for  Maimower,  U.S. 
Department  of  Labor,  601  D  Street,  NW, 
WashlngUm,  D.C.  20213,  Attentlcm: 
Pierce  A.  Quinlan,  Associate  Manpower 
Administrator  for  the  Office  of  Man¬ 
power  Devel(H>ment  Programs. 

The  revised  Part  07.  Subpart  A,  which 
shall  become  effective  reads  as  foUows: 


Sec. 

97.1  Scope  and  purpose. 

97.2  Allocation  of  funds. 

97.3  Use  of  PY  1974  Summer  Program 

fimds. 

97.4  Eligibility  for  funds. 

97.5  Preappllcatlon  for  Federal  assistance. 

97.6  Program  plsmnlng;  planning  councU. 

97.7  Application  for  grants;  standards  for 

reviewing  grant  applications. 

97.8  Assistance  by  the  Director,  Division  of 

Indian  Manpower  Programs. 

97.9  Application  approval  and  dlsi^proval. 

97.10  Use  of  alternative  sponsor  and  serv¬ 

ices  by  the  Secretary. 

97.11  Content  and  description  of  grant  ap¬ 

plication. 

97.12  Exemption  from  comments  and  pub¬ 

lication  procedures  relating  to 
submission  of  grant  application. 

97.13  Modification  of  the  grant  agreement; 

modification  of  the  CETA  Summer 
Plan. 

97.14  Basic  responsibilities  of  sponsors. 

97.15  Eligibility  for  participation. 

97.16  Types  of  manpower  services  available 

In  the  Svimmer  Program. 

97.17  Participant  benefits. 

97.18  Worksite  standards. 

97.19  Training  for  lower  wage  Industries 

and  relocation  of  Industries. 

97.20  Cooperative  relationships  between 

sponsors  and  other  manpower  serv¬ 
ices. 

97.21  Nepotism. 

97.22  Nondiscrimination  In  Indian  Pro¬ 

grams  under  this  Subpart. 

97.23  Subgrants  In  Indian  Programs  under 

this  Subpart. 

97.24  Reporting  requirements. 

97.25  Termination  date  for  the  Summer  Pro¬ 

gram. 

§  97.1  .Scope  and  purpose. 

(a)  This  Subpart  A  contains  the  poli¬ 
cies,  rules,  and  regulations  of  the  De¬ 
partment  in  implementing  and  admin¬ 
istering  a  Summer  Program  for  Eco¬ 
nomically  Disadvantaged  Youth  (herein¬ 
after  referred  to  as  the  Summer  Pro¬ 
gram)  authorized  by  Title  m,  section 
304(a)(3),  of  the  Comprehensive  Em- 
plosunent  and  Training  Act  (hereinafter 
referred  to  as  the  Act) . 

(b)  Programs  funded  under  this  Sub¬ 
part  A  shall  be  designed  by  summer 
sponsors,  defined  in  §  97.4,  to  provide 
summer  emplojmient  and  other  activi¬ 
ties  and  services  described  under  Title  I 
of  the  Act. 

(c)  Subpart  A  should  be  read  in  con¬ 
junction 'with  revised  Parts  94,  95,  96, 
and  98  of  this  Title  published  in  the  Fed¬ 
eral  Register  on  May  23,  1975.  The  pro¬ 
visions  of  Parts  95  and  96,  however,  ap¬ 
ply  to  this  Subpart  A  only  as  indicate  in 
specific  sections  of  these  regulations.  The 
definitions  of  Part  94  and  the  provisions 
of  Part  98  shall  apply  to  this  Subpart  A, 
imless  otherwise  indicated  in  specific 
sections  of  these  regulations. 

(d)  The  Division  of  Indian  Manpower 
Programs  in  the  Office  of  National  Pro¬ 
grams  shall  have  field  responsibility  for 
all  matters  pertaining  to  funds  allocated 
to  Indian  summer  sponsors  for  programs 
funded  under  this  Subpart  A.  All  refer¬ 
ences  to  ARDM  in  this  Subpart  A  shall 
be  read  as  IMrector,  Division  of  Indian 
Manpower  Programs,  when  pertaining  to 
programs  for  Indian  summer  sponsors. 


§  97.2  Allocation  of  funds. 

(a)  The  funds  available  under  this 
Subpart  A  shall  be  allocated  by  the  Sec¬ 
retary  to  summer  sponsors,  defined  in 
I  97.4,  based  upon  the  criteria  set  forth 
in  paragraphs  (b),  (c),  and  (d)  of  this 
section. 

(b)  Allocation  of  funds  for  summer 
sponsors  who  are  prime  spionsors  under 
Title  I  of  the  Act  shall  be  based  on  the 
following  formula: 

(1)  Fifty  percent  of  such  funds  shall 
be  allocated  on  the  basis  of  each  spon¬ 
sor  area’s  proportion  of  the  funds  allo¬ 
cated  for  the  1974  Summer  Program  for 
Economically  Disadvantaged  Youth,  ex¬ 
clusive  of  recreation  and  transportation 
support  program  funds; 

(2)  Thirty-seven  and  one-half  per¬ 
cent  of  the  funds  shall  be  allocated  based 
on  the  ratio  of  the  annual  average  num¬ 
ber  of  imemployed  persons  in  the  spon¬ 
sor’s  area  in  1974  to  the  total  annual 
average  number  of  unemployed  persons 
in  the  United  States  in  that  year; 

(3)  'Twelve  and  one-half  percent  of 
the  funds  shall  be  allocated  based  on  the 
ratio  of  the  number  of  adults  in  low  in¬ 
come  families  in  the  sponsor’s  area  to 
the  total  number  of  adults  in  low  income 
families  in  the  United  States;  and 

(4)  ’TO  the  extent  that  funds  are  avail¬ 
able,  allocations  shall  be  adjusted  by  the 
Secretary  to  Insure  that  no  prime  spon¬ 
sor  area  receives  less  enrollment  oppor¬ 
tunities  than  were  provided  imder  the 
1974  Summer  Program  for  Economically 
Disadvantaged  Youth. 

(c)  The  total  funds  for  Indian  sum¬ 
mer  sponsors  shall  be  allocated  based  on 
the  ratio  of  the  number  of  Indian  youth 
14  through  21  years  of  age  in  the  eligi¬ 
ble  Indian  summer  sponsor’s  area  to  the 
total  number  of  Indian  youth  14  through 
21  years  of  age  in  all  Indian  summer 
sponsor  areas,  except  that  adjustments 
in  the  allocations  shall  be  made  to  in¬ 
sure  that  to  the  extent  funds  are  avail¬ 
able,  no  area  receives  less  enrollment 
opportunities  than  were  provided  under 
the  1974  Summer  Program  for  Econom¬ 
ically  Disadvantaged  Youth. 

(d)  The  total  allocation  to  Guam,  the 
Virgin  Islands,  American  Samoa,  and  the 
Trust  Territory  of  the  Pacific  Islands 
shall  be  equal  to  the  same  percentage  of 
the  fimds  aUocated  to  Guam,  the  Virgin 
Islands.  American  Samoa,  and  the  Trust 
Territory  of  the  Pacific  Islands  under  the 
1974  Summer  Program  for  Economically 
Disadvantaged  Youth. 

§  97.3  Use  of  FY  1974  Summer  Program 
funds. 

Unexpected  FY  ’74  Summer  Program 
funds,  regardless  of  whether  they  are 
currently  found  in  Title  I  grants  or 
grants  funded  under  this  Subpart  A, 
must  be  utilized  for  appropriate  sum¬ 
mer  activities  and  expended  in  accord¬ 
ance  with  these  regulations  in  the  same 
area  in  which  these  funds  were  orig¬ 
inally  allocated. 

§  97.4  Eligibility  for  funds. 

Pundg  under  this  Subpart  A  shall  be 
allocated  by  the  Secretary  to  summer 
sponsors.  Summer  sponsors  are: 
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(a)  Prime  sponsors  designated  to 
operate  FY  1976  programs  under  Title  I 
of  the  Act;  and 

(b)  Indian  reservations  and  organi¬ 
zations  determined  eligible  for  prime 
sjjonsorship  under  Title  VI  of  CETA. 

§  97.5  Preappliralion  for  Federal  assiM- 
ancc. 

An  eligible  summer  sponsor  who  is  a 
prime  sponsor  under  Title  I  of  the  Act 
and  is  interested  in  receiving  financial 
assistance  shall  submit  a  Preapplication 
for  Federal  Assistance  form  Part  I,  pre¬ 
scribed  in  Federal  Management  Ciraular 
(FMC)  74-4  to  the  ARDM  and  the  ap¬ 
propriate  State  and  substate  A-95 
clearinghouse (s)  (See  OMB  Circular  A- 
95).  To  facilitate  the  earliest  imple¬ 
mentation  of  the  Summer  Program,  an 
eligible  summer  sponsor  should  file  a 
Preapplication  for  Federal  Assistance  as 
soon  as  possible. 

§  97.6  Program  planning;  planning 
council. 

(a)  Eligible  summer  sponsors  who  are 
prime  sponsors  under  Title  I  of  the  Act 
shall,  to  the  degree  feasible  and  within 
the  time  constraints  imposed  by  these 
regulations,  utilize  appropriate  prime 
sponsor  planning  councils  established 
pursuant  to  $  95.13  of  this  title  In  the 
planning  and  review  of  the  Summer 
Program. 

(b)  Eligible  Indian  summer  sponsors 
shall  to  the  degree  feasible  and  within 
the  time  constraints  imposed  by  these 
regulations  utilize  appropriate  prime 
sponsor  planning  councils  established 
pursuant  to  S  97.113  of  this  title  in  the 
planning  and  review  of  the  Summer 
Program. 

§  97.7  Application  for  grants;  standards 
for  reviewing  grant  applications. 

(a)  A  program  shall  be  undertaken 
under  this  Subpart  A,  upon  execution  of 
an  agreement  between  a  summer  sponsor 
and  the  ARDM.  Upon  receipt  of  a  Pre¬ 
application  for  Federal  Assistance,  the 
ARDM  shall  send  a  grant  application 
package  to  each  eligible  summer  spon¬ 
sor.  The  grant  application  shall  be  sub¬ 
mitted  to  the  ARDM  not  later  than  a  date 
set  by  the  ARDM,  unless  the  ARDM,  for 
good  cause,  permits  an  extension  of 
time. 

(b)  An  eligible  summer  sponsor  which 
Is  a  prime  sponsor  under  Title  I  of  the 
Act  shall  provide  a  copy  of  its  grant  ap¬ 
plication  for  the  purpose  of  comment¬ 
ing  thereon  to  the  appropriate  State  and 
substate  A-95  clearinghouse  (s ) ,  at  the 
same  time  as  It  submits  its  application 
to  the  ARDM.  The  copy  sent  to  the  clear- 
lnghouse(8)  shall  be  accompanied  by  the 
following  statement:  “Due  to  the  time 
constraints  <m  implementation  of  the 
Summer  Program  funded  under  the  Com¬ 
prehensive  Employment  and  Training 
Act.  the  grant  application  is  being  sub¬ 
mitted  to  the  clearinghouse(s)  and  the 
Department  of  Labor  simultaneously. 
Clearinghouses  are  requested  to  forward 
any  comments  directly  to  the  Assistant 
Regional  Director  for  Manpower." 


(c)  Each  grant  application  shall  be 
reviewed  by  the  appropriate  ARDM  using 
all  the  standards  described  in  §8  95.17(a) 
and  (b)(1),  (7),  (8),  and  (9). 

§  97.8  Aitsialance  by  the  Director,  Divi¬ 
sion  of  Indian  Manpower  Programs. 

Indian  applicants  eligible  under  this 
Subpart  A  may  request  technical  assist¬ 
ance  from  the  Director  of  Indian  Man¬ 
power  Programs  in  the  preparation  and 
submission  of  a  grant  application  for  or 
the  implementation  of  a  program  fimded 
under  this  Subpart  A.  Requests  for  assist¬ 
ance  should  be  address^  to:  Director. 
Division  of  Indian  Manpower  Programs, 
601  D  Street,  NW.,  Washington,  D.C. 
20213. 

§  97.9  Application  approval  and  disap¬ 
proval. 

Each  grant  application  shall  be  ap¬ 
proved  or  disapproved  imder  the  provi¬ 
sions  and  conditions  described  in  §§  95.18 
and  95.19  of  this  title. 

§  97.10  Use  of  alternative  .sponsor  and 
services  by  the  Secretary. 

If  a  grant  application  is  not  filed,  or  is 
denied,  or  terminated,  the  Secretary  may 
make  provisions  for  the  use  of  an  alter¬ 
native  sponsor,  or  provide  services  him¬ 
self,  as  described  in  §  95.20  of  this  title. 

§  97.11  Content  and  description  of  grant 
application. 

The  grant  application  consists  of  the 
following  items: 

(a)  Part  I  of  the  Application  for  Fed¬ 
eral  Assistance  (Non-construction  pro¬ 
grams)  ,  contained  in  FMC  74-4. 

(b)  Narrative  Description  of  the  Sum¬ 
mer  Program  consisting  of : 

( 1 )  A  policy  statement  on  the  purpose 
and  goals  of  the  program; 

(2)  A  description  of  the  munber  and 
characteristics  of  the  participants  to  be 
served,  at  a  minimum  to  include  (a)  sex 
and  (b)  age  group:  14-15,  16-17,  18-21: 

(3)  A  description  of  the  methods  to  be 
used  to  recruit,  select  and  determine  the 
eligibility  of  pariicipants; 

(4)  A  description  of  the  management 
and  administrative  plan;  and 

(5)  A  discussion  of  the  cost  plan,  in¬ 
cluding  an  explanation  of  how  adminis¬ 
trative  costs  were  determined. 

(c)  CETA  Summer  Plan  which  pro¬ 
vides  data  on  the  estimated  number  of 
participants  and  accrued  expenditures. 

(d)  A  single  Public  Service  Employ¬ 
ment  Occupational  Summsuy  form  shall 
be  submitted  for  all  work  experience, 
public  service  employment,  and  on-the- 
job  training  positions.  The  comparison 
of  wages  shall  not  be  included. 

§  97,12  Exemption  from  comment  and 
publicatMm  prooedures  relating  to 
snbmission  of  grant  application. 

In  order  to  facilitate  the  earliest  pos¬ 
sible  implementation  of  the  Summer 
Program  and  due  to  Uie  limited  time 
frame  of  the  program,  a  summer  sponsor 
need  not  publish  a  summary  of  its  grant 
application  for  comment  and  publication 
in  the  area  newspaper(s) . 


§  97.13  Modiflration  of  the  grant  agree¬ 
ment;  modification  of  the  CETA 
Summer  Plan. 

(a)  When  a  prime  sponsor  desires  to 
modify  the  duration  or  allotment  of  a 
grant,  the  sponsor  shall  submit  to  the 
ARDM  a  revised  Application  for  Federal 
Assistance  Form,  Part  1,  and  a  revised 
CETA  Summer  Plan  to  account  for  the 
change  in  funds.  A  denial  by  the  ARDM 
of  a  sponsor’s  request  for  a  modification 
shall  be  subject  to  the  appeal  procedures 
set  out  in  Part  98  of  this  title. 

(b) (1)  A  modification  to  the  C^TA 
Summer  Plan  is  necessary  if  the  cumu¬ 
lative  munber  of  individuals  to  be  served 
is  proposed  to  be  increased  or  decreased 
by  15  percent  or  more. 

(2)  A  siunmer  sponsor  desiring  a  modi¬ 
fication  as  defined  in  paragraph  (b)(1) 
of  this  section,  shall  submit  a  revised 
CETA  Siunmer  Plan  and  an  explanation 
of  the  proposed  changes  to  the  ARDM. 
The  ARDM  shall  notify  the  sponsor  of 
approval  or  disapproval  within  10  days  of 
receipt  of  the  proposed  modification.  An 
appeal  of  such  determination  may  be 
obtained  through  the  procedures  set  out 
in  Part  98  of  this  title. 

(c)  An  ARDM  may  initiate  a  modifica¬ 
tion  as  described  in  §  95.22(e)  (1).  If  the 
sponsor  disagrees  with  the  ARDM’s  de¬ 
cision  to  Initiate  a  modification,  it  may 
initiate  a  hearing  pursuant  to  §  98.47  of 
this  tiUe. 

§  97.14  Basic  responsibilities  of  spon¬ 
sors. 

A  sponsor  of  a  program  funded  under 
this  Subpart  A  shall  be  responsible  for: 

(a)  Following  the  provisions  described 
in  §  95.31  (a),  (b),  (e),  and  (f)  of  this 
title; 

(b)  Establishing  priorities  for  receipt 
of  assistance  authorized  under  the  Sum¬ 
mer  Program  by  taking  into  account  the 
significant  segments  represented  among 
economically  disadvantaged  youth  resid¬ 
ing  within  its  jurisdiction; 

(c)  Designing  programs  which  are,  to 
the  maximum  extent  feasible,  consistent 
with  every  participant’s  fullest  capabili¬ 
ties;  and 

(d)  Maintaining  accounting  records  in 
accordance  with  §§  98.12  and  98.13  of  this 
title. 

§  97.15  Eligibility  for  participation. 

(a)  Each  participant  in  a  program 
funded  under  this  Subpart  A  shall  be  at 
the  time  of  enrollment: 

(1)  Economically  disadvantaged,  as 
defined  in  §  94.4(t)  of  this  title;  and 

(2)  A  youth.  14  years  of  age  through 
21  years  of  age. 

(b)  Citizenship  shall  not  be  used  as  a 
criterion  to  prevent  permanent  residents, 
including  permanent  resident  aliens, 
from  participating  in  a  program.  How¬ 
ever,  no  services  shall  be  provided  to  ille¬ 
gal  aliens  (those  who  do  not  have  a  bona 
fide  Allen  Registration  Receipt  form,  or 
cannot  present  other  documentation 
from  the  Immigration  Service  allowing 
them  to  seek  employment) . 

(c)  Special  consideration  shaH  be 
given  to  the  needs  of  veterans  as  de¬ 
scribed  in  8  95.32(e)(1)  of  this  tlUe. 
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(d)  Title  I  participants  who  were  en¬ 
rolled  in  in-school  programs  during  the 
school  year  preceding  the  Summer  Pro¬ 
gram  and  who  at  the  time  of  their  en¬ 
rollment  into  the  Title  I  program  met  the 
criteria  of  paragraph  (a)(1)  of  this  sec¬ 
tion  are  el^ble  for  participation  in  the 
Siunmer  Program. 

§  97.16  Type*  of  manpower  service* 
available  in  the  Summer  Program. 

(a)  A  program  funded  under  this  Sub¬ 
part  A  may  include  any  activity  or  service 
specified  in  §  95.33  of  this  title. 

(b)  Operating  conditions  and  allow¬ 
able  expenditures  applicable  when  Siun¬ 
mer  Pi^ram  funds  are  used  for  public 
service  employment  are  the  same  as  those 
used  for  this  activity  when  Title  n  funds 
are  used,  as  set  out  in  Subpart  C  of  Part 
96  of  this  title,  except  that  the  following 
sections  shall  not  apply:  S§  96.20,  96.21 
(e).  96.22,  96.23(b)  (13).  96.26(a)  (1).  (b). 
and  (c).  96.27,  96.28,  96.35(a).  96.36(c), 
and  96.37. 

§  97.17  Participant  benefits. 

(a)  Participants  in  classroom  training 
in  programs  funded  under  this  Subpart  A 
shall  receive  allowances  as  described  in 
§  95.34  of  this  title  and  workers’  compen¬ 
sation  protection  as  provided  in  §  98.24  of 
this  title. 

(b)  Participants  in  on-the-job  train¬ 
ing  in  programs  funded  under  this  Sub¬ 
part  A  shall  receive  wages  as  specified 
in  f  95.35  (a)(3)  or  (a)(5).  of  this  title, 
as  applicable,  and  shall  be  assured  of 
appropriate  workers’  compensation  pro- 
tectlcm  as  provided  in  S  98.24  of  this  title. 
Unemployment  Insurance,  If  required  by 
State  law,  shall  be  an  allowable  cost. 

(c)  Participants  in  public  service  em¬ 
ployment  shflJl  be  paid  wages  as  required 
by  i  96.34  of  this  title,  and  shall  be 
assiu^d  of  workers’  compensation  pro¬ 
tection  as  provided  in  S  98.24  of  this  title. 
Unemployment  Insurance,  if  required  by 
State  law,  shall  be  an  allowable  cost. 

(d)  Participants  in  work  experience 
shall  receive  wages  at  a  rate  of  pay  based 
on  such  factors  as  the  t3rpe  of  work  per¬ 
formed.  the  geographical  region  of  the 
program,  and  the  skill  proficiency  of  the 
participant,  provided  that  a  participant’s 
hourly  rate  of  pay  shall  be  at  least  the 
higher  of  the  minimum  wage  prescribed 
for  similar  employment  by  State  or  local 
law  or  an  hourly  wage  of  $2.10  an  hour. 
However,  wages  in  the  Commonwealth 
of  Puerto  Rico,  the  Virgin  Islands,  Amer¬ 
ican  Samoa,  and  the  Trust  Territory  of 
the  Pacific  Islands  shall  be  consistent 
with  the  Federal.  State,  or  local  law 
otherwise  applicable.  Participants  in 
work  experience  activities  shall  be  as¬ 
sured  of  workers*  compensation  protec¬ 
tion  as  provided  in  S  98.24  of  this  title. 
Unemploinnent  insurance.  If  required  by 
State  law,  shall  be  an  allowable  cost. 

(e)  Participants  enrolled  In  services 
to  participants,  other  manpower  activi¬ 


ties,  or  combined  activities  shall  be  com¬ 
pensated  as  specified  In  §  95.33(d)  (5) 
(iv).  (6)  (ii),  and  (7)  (11)  of  this  title. 

§  97.18  Worksite  standards. 

(a)  No  participant  imder  18  years  of 
age  shall  be  employed  in  any  occupa¬ 
tion  which  the  Secretary  has  fotmd, 
pursuant  to  his  authority  under  the  Fair 
Labor  Standards  Act,  to  be  particularly 
hazardous  for  persons  between  16  and  18 
years  of  age  (See  Subpart  E  of  Part  570, 
of  this  title) . 

(b)  Participants  who  are  14  and  15 
years  of  age  will  participate  only  in  ac¬ 
cordance  with  the  limitations  imposed 
by  §§  570.31  to  570.35  of  Subpart  C  of 
Part  570  of  this  tiOe. 

(c)  No  participant  shall  be  compen¬ 
sated  for  more  than  40  hours  of  work 
per  week. 

§  97.19  Training  for  lower  wage  indus¬ 
tries  and  relocation  of  industries. 

No  participant  may  be  enrolled  in  any 
activity  or  service  in  any  lower  wage 
industry  job  as  set  forth  in  §  95.36  of 
this  title. 

§  97.20  Cooperative  relationship*  be¬ 
tween  sponsors  and  other  manpower 
services. 

Each  summer  sponsor  shall,  to  the 
extent  feasible,  establish  cooperative  re¬ 
lationships  or  linkages  with  other  man¬ 
power  and  manpower-related  agencies 
as  described  in  §  95.37  of  this  title. 

§  97.21  Nepotism. 

(a)  The  provisions  of  S  98.22  of  this 
title  regarding  nepotism  apply  to  sum¬ 
mer  sponsors  who  are  prime  sponsors 
under  Title  I  of  the  Act. 

(b)  The  provisions  of  i  98.22  (a)  and 
(b)  of  this  title  regarding  nepotism 
apply  to  Indian  summer  sponsors  except 
as  modified  by  paragraphs  (c) ,  (d) ,  and 
(e)  of  this  section. 

(c)  No  Indian  siunmer  sponsor  or  sub - 
grantee  under  this  Subpart  A  shall  hire, 
or  permit  the  hiring  of,  any  person  in 
a  position  funded  under  this  Subpart  A 
if  a  member  of  that  person’s  immediate 
family  is  employed  in  an  administrative 
capacity  by  the  Indian  summer  sponsor. 
For  the  purposes  of  paragraphs  (c) ,  (d) , 
and  (e)  of  this  section,  the  term  “imme¬ 
diate  family’’  means  wife,  husband,  son, 
daughter,  mother,  father,  brother,  and 
sister,  and  the  term  “administrative 
capacity’’  means  persons  who  have  se¬ 
lection,  hiring,  or  supervisory  responsi¬ 
bilities  for  participants  in  a  program 
under  this  Subpart  A,  or  operational 
responsibility  for  the  program. 

(d)  If  a  subgrantee  under  this  Sub¬ 
part  A  cannot  hire  program  participants 
without  an  immediate  family  member 
being  Included,  the  Director,  Division  of 
Indian  Manpower  Programs  may  waive 
the  requirement  of  paragraph  (c)  of  this 
section  if  adequate  justification  is  re¬ 
ceived  from  such  subgrantee  that  no 


other  persons  within  the  subgrantee’s 
jurisdiction  are  eligible  and  available  for 
participation. 

(e)  Where  a  tribal  policy  regarding 
nepotism  exists  which  is  more  restrictive 
than  this  policy,  the  eligible  applicant 
shall  follow  the  tribal  rule  in  lieu  of  this 
policy. 

§  97.22  Nondiscrimination  in  Indian 
Program*  under  this  Subpart. 

Section  98.21  shall  be  applicable  to  In¬ 
dian  programs  funded  pursuant  to  this 
Subpart  A,  except  to  the  extent  that  such 
provisions  conflict  with  42  U.S.C.  2000e 
(b). 

§  97.23  Subgrants  in  Indian  Program* 
under  this  Subpart. 

In  addition  to  the  requirements  as  set 
forth  in  9  98.27  concerning  subgrants, 
Indian  summer  sponsors  may  require 
that  subgrantees  agree,  to  the  maximum 
extent  feasible,  to  hire  qualified  Indians 
to  provide  services  called  for  pursuant  to 
the  subgrant  in  accordance  with  42  U.S.C. 
2000e-2(i). 

§  97.24  Reporting  requirements. 

Each  summer  sponsor  shall  submit  the 
following  reports  to  the  ARDM; 

(a)  An  end-of-summer  report  based 
on  the  accounting  records  required  under 
§§  98.12  and  98.13  of  this  title;  and 

(b)  (1)  A  Quarterly  Summary  of  Par¬ 
ticipant  Characteristics  for  the  Summer 
Program.  This  report  is  the  Quarterly 
Summary  of  Participant  Characteristics 
regularly  submitted  by  sponsors  of  com¬ 
prehensive  manpower  programs,  but  is 
to  be  labelled  by  the  summer  sponsors  as 
the  Quarterly  Summary  of  Participant 
Characteristics  for  the  Slimmer  Pro¬ 
gram.  The  Summary  is  to  be  submitted 
to  the  ARDM  with  the  end-of-summer 
report.  The  Information  for  age  charac¬ 
teristics  on  line  4  of  the  Summary,  which 
refers  only  to  those  participants  18  and 
under,  shall  be  broken  out  on  the  back 
of  the  report  by  the  following  age  groups : 

(1)  14-15  years; 

(il)  16-17  years;  and 

(Ul)  18. 

(2)  The  Information  required  on  the 
Summary  shall  also  be  submitted  for  In¬ 
formational  purposes,  for  participants  in 
summer  programs  funded  with  monies 
in  the  sponsor’s  title  I  grants.  Such  in¬ 
formation  shall  be  identified  as  appro- 
Pi^lte,  as  (i)  Fiscal  Tear  1975,  (il)  Fiscal 
Year  1976,  and/or  (ill)  Fiscal  Year  1974 
Summer  Program. 

§  97.25  Termiiuition  date  for  tlie  Sum¬ 
mer  Program. 

No  program  under  this  Subpart  A 
shall  continue  beyond  October  1,  1975. 

Signed  in  Washington,  D.C.  this  30th 
day  of  May  1975. 

John  T.  Dunlop, 
Secretary  of  Labor . 
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